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The following slides were created “real-time” during the event.
Our dialogue team captured key themes from the conversation.
These are to support the visual recording.




Worked for a couple of IBM competitors

Ron Glover’s

All were look to knock IBM out of
competition.

Journey

Integrate your values with how you manage an organization

Everyone should mentor others. People's willingness to help me
at IBM. My grandmother was my first mentor.

IBM always responded to change and lead.




Diversity is no longer just a "nice have."

We continue to be in a leadership position in this work.

Leaders are struggling to understand the global need for this work.

We are all across the world having to get the message and the value doing the work.

Importance of understanding different

cultures.
New realities - who our customers
are. who we are
People volunteering was far beyond our
Impact of internet, global economy expectations.
Passionate and commitment makes |IBM great.

Shows IBM's values.

IBM helping to solve some

iy _ Talking diversity with customers
of the world's toughest problems.
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Networking groups are so important to building relationships.

Build connections - try to resolve business issues but also learning to build personal relationship - trust, rely ..

Being a Leader

Notions of inclusion and meritocracy
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We face hard choices. But our true characte
will come through.

> need to master the art of putting difference to work to lead the way.




we need to continue to learn and grow through dialogue.

Strengthen our commitment to each other.




90 minutes ?"

Look what we've done together !

CONNECTED with one another across the world

LEARNED about each other and from each other

SHARED in a personal conversation with IBM VP, Ron Glover
ANSWERED some of questions on our minds

PARTICIPATED in a global conversation

LISTENED and HEARD each other as Greater IBMers
TAKING HOME handouts and a shared community experience
OFFERED some of our reflections and comments
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Tell us about your experience. ..
http: /tinvurl, com/GIBME1 SReflections

We sometimes get strangled by our own fears...
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mutual mentoring
go ahead... write something!

creater IBM Virtual Cafe

http://www.globaldialoguecenter.com/women
http://www.globaldialoguecenter.com/newday

ANDY Piper
IBM UK

Promoting GEN-Y's !

We need to "mutually
mentor” one another
across generations.

Greater IEM and IBM inside
offers these kinds of
opportunities.




